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  Cavan County Council 

      Briefing Document and Selection Process 

Plumber 
The Position:

Cavan County Council has a vacancy for the position of permanent Plumber.   

The Plumber will play an important role in Water Services Department of the Council.   The successful candidate is expected to work with minimal supervision as part of a larger team delivering water services throughout County Cavan. The Candidate is expected to be flexible in terms of location, nature of role and working within the County Cavan Water Services Department and with other Cavan County Council Departments as required by line management. The successful candidate will benefit from ongoing training & development which will form a core part of the post.   He/she will have the opportunity to perform a range of duties as outlined in the briefing document. 
Applicants will be required to perform such duties and carry out such instructions as may be given from time to time by the Senior Engineer or  other nominated persons.  Applicants must be capable of carrying out such duties as may be assigned or altered from time to time.  
Responsibilities/Duties:
The following duties are typically assigned to the post of Plumber. Incumbents may not be required to perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address Council’s needs and changing Council practices.

The Plumber will be primarily responsible for the operation and maintenance of plumbing equipment in the Water Services Department.  This comprises of water, wastewater and surface water infrastructure i.e. treatment plants, pumping stations, reservoirs, disinfection stations, metering installation and other ancillary water infrastructure as may be assigned to him/her from time to time.  

The duties will include:
· The carrying out of inspection, adjustment, disassembling and reassembling, repair, recording and monitoring the working of plumbing equipment using Irish Water’s work and asset management system MAXIMO for planned and reactive maintenance.  This will involve the use of handheld tablet computers and updating of the Asset Database.
· Install, maintain and repair water services infrastructure, including treatment plants, out laying plants, service pipes, connections and general water network infrastructure

· meter reading if necessary

· an acknowledgement and understanding that the work may be physically demanding and may involve working in confined conditions

· Comply in full with Health and Safety Policies 
· Assist in drafting specifications and scope of works for the procurement of plumbing contractors.

· Where necessary supervise and approve work by external plumbing contractors.

· Assist in training other team members and plant operatives.

· Maintain adequate plumbing spares for all the plants.

· Any other duties as may be delegated from time to time including works in other County Council Departments as required.

The employed person may be called on at any time, in case of emergency or urgent need, to deal with breakdowns and will also be required to participate on an on-call rota.

The Person:

At interview the successful candidate will be expected to demonstrate

· good technical ability 

· good communication and people skills
· capacity to engage with others to deliver successful outcomes

· A knowledge and understanding of the importance of health & safety legislation and requirements
· Ability to use technology 
Candidates will be expected to be flexible in terms of working hours as the duties will involve working outside of normal hours and weekends
Salary:

Remuneration will be at the Craftworker scale of the national wage scales.  The present minimum scale is €600.83 increasing to €706.30 per week (after 10.5 years) with annual increments subject to satisfactory performance via PMDS. Starting pay for new entrants will be at the minimum of the scale.  The rate of remuneration may be adjusted from time to time in line with Government pay policy.  
Pension:
The Local Government Superannuation Scheme applies.
Annual Leave:
26 days per annum
Probation:
(a) there shall be a period after such appointments take effect during which such persons shall hold the position on probation,

(b) such period shall be twelve months but the Chief Executive may at his or her discretion extend such period,

(c)
such persons shall cease to hold the position at end of the period of probation unless during such period, the Chief Executive has certified that the service of such persons is satisfactory.

Hours of Work:
The core hours of work shall be a thirty-nine (39) hour week with a requirement to work overtime when necessary. Work Schedules may require overtime to be worked from time to time. 

Character:

Each candidate must be of good character.  Employment of the successful candidate shall be subject to satisfactory references.
Each candidate must on the latest date for receipt of completed application forms:
(a) Have a good standard of general education;

(b) Have completed and passed all phases of a recognised apprenticeship in the Plumber Trade
(c) Have 5 years practical experience with particular emphasis on plumbing maintenance of manufacturing/industrial applications etc. 

(d) Hold a current full clean driving licence.

(e) Hold a valid Safepass card.
Health:

Each candidate must be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service for the post.

Selection process:
Candidates will initially be assessed to ensure that they meet the minimum qualification in terms of relevant experience.   Assessment will be based on information provided by the candidate on the application form.  Qualifications of successful candidates will be subject to further checks post interview to confirm that they meet the criteria.  
Candidates will then be assessed on the basis of the information contained in their application form to determine, having regard to the requirements of the position and the number who have applied, if they should be called for interview. Candidates may be short listed on the basis of information provided in the application form.
Review Procedures in relation to the Selection Process:

Cavan County Council will consider requests for review in accordance with the provisions of Cavan County Council Review Procedures.  A copy of the Review Procedures for Cavan County Council is available by emailing jobs@cavancoco.ie 
Interview:
At interview candidates will be assessed in the following areas:
	KNOWLEDGE/
EXPERIENCE
	SKILLS
	GENERAL ATTRIBUTES

	· Knowledge & understanding of role and responsibilities 

· Role of post
· Knowledge & understanding of health & safety
· Previous & current working environment
· Technical Experience 

· Knowledge & Understanding of Local Government.
	· Problem solving/ decision making

· Team work

· Planning/organising

· Ability to work as part of a team & maintain effective working relationships

· I.T. skills 


	· Communication and interpersonal
· Initiative

· Commitment

· Positive attitude with self motivation



Candidates at interview must achieve a minimum 50% of the total marks available in each of the competencies to qualify 
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